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The purpose of the course is go over the core literature on labor contracts.

Other important topics in contract theory which are not directly related to

labor relation — for example property right, incomplet contracts, and hold-up

problem — will not be covered. Every paper covered will be explored in depth,

including model and details of proof. Participants are expected to build up a

strong backgroud for labor contract theory.

Course webpage:

http://idv.sinica.edu.tw/kongpin/teaching/contract.html

Requirement: Before we go over a paper in class, participants are required

to write a short report summarizing the motivation and main results of that

paper (maximum two pages).

Gradings: Based on reports (50%) and a final examination (50%).
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